Carillion | Laytons' dedicated team

You may be aware that one of the largest quoted construction
and property services companies in the UK, Carillion PLC, has
been placed into liquidation.   This unfortunate event will
cause a great deal of disruption and financial uncertainty for
employees who work in the company as well as the very
considerable number of businesses who work with or supply
Carillion.
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It is not just the main
Carillion companies that
may now find
themselves in severe
financial difficulties.
Smaller subcontractors
may find themselves
having to consider their
position with regard to
the Pension Protection
Fund (PPF) and the
Pension Regulator.

Chair of the Trustees of the
Schemes – Robin Ellison –
an eminent pension lawyer
and expert – is appearing
before the Works and
Pension Committee today
to face questions on the
Trustees’ actions.

Since covering the deficit
that the Carillion
schemes are facing — we
take a quick trot through
the pension ‘lifeboat’
scheme and what it
might mean to the
28,000 members of the
13 Carillion schemes.

Read More ⟶

Read More ⟶

Read More ⟶

Publication

Morrisons' data
leak
A lesson for employers

Michael Edgar
Solicitor

At the end of 2017, judgment was
handed down in the important case
of Various Claimants v Wm Morrison
Supermarket Plc (2017), which
concerns vicarious liability resulting
from criminal misuse of data by an
employee. The trial was only
concerned with whether or not
Morrisons was liable; damages will be
assessed at a separate hearing. In
this article we look at the facts of the

case and what lessons can be learnt
from the judgment.
Rebekah Parker
Associate Partner
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This case is timely given the
upcoming enforcement date of the
European General Data Protection
Regulation (“GDPR”), under which the
frequency of employee group actions
is expected to increase.

